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MEMORANDUM FOR All Eighth United States Army Assigned Soldiers and Civilians 
 
SUBJECT:  Eighth United States Army Command Policy #6 – Equal Opportunity/Equal 
Employment Opportunity (EO/EEO) Prevention of Sexual Harassment (POSH) 
 
 
1.  REFERENCES.   
 

a.  USFK Command Policy Letter #11, Prevention of Sexual Harassment (POSH), 
19 JUN 06. 
 

b.  AR 690-12, Equal Employment Opportunity and Affirmative Action, 4 MAR 88.     
 

c.  AR 600-20, Chapter 7, Prevention of Sexual Harassment (POSH), 7 JUN 06.   
 
d.  Title 29, Code of Federal Regulations 1604.11, Sexual Harassment.  
 
e.  10 U.S. Code Section 1561, Sexual Harassment. 

 
2.  PURPOSE.  Ensure all members of this command and applicants for employment 
are aware of their rights and provide an environment free of unsolicited, degrading, 
embarrassing, and unwelcome sexual comments, actions or overtures. 
 
3.  BACKGROUND.  The above references state that discrimination based on sexual 
harassment and sexual orientation is illegal.  POSH is a responsibility of the 
commander and a function of leadership.  The chain of command, whether military or 
civilian, shall develop and sustain a healthy climate free of sexual harassment.  Any 
allegation of sexual harassment shall be addressed and investigated promptly. 
 
4.  DISCUSSION.   
 

a.  I expect commanders, supervisors, and leaders at every level, military or civilian, 
to take responsibility for both the prevention of sexual harassment and appropriate 
corrective action/training in eliminating sexual harassment.  Sexual harassment 
destroys unit cohesion and interferes with combat readiness and mission 
accomplishment.  Positive human relationships are essential for team building, which is 
necessary in ensuring a high state of combat readiness.  An allegation of sexual 
harassment will be treated, at all levels of command, with the seriousness it deserves. 

 
(1) Prevention is the best tool for the elimination of sexual harassment.  Leaders 

must take immediate steps to eliminate any real or perceived sexual harassment 
brought to their attention.  In some cases, the harasser might not know the behavior is 
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offensive or unwelcome.  Be firm, clear and specific about what is offensive and, if 
necessary, report the behavior to get the problem resolved.  All allegations of sexual 
harassment ideally should be handled at the lowest level.  If not, soldiers, family 
members and DA civilians should report it to the chain of command, the Inspector 
General, or the Equal Opportunity/Equal Employment Opportunity office.  Leaders will 
not preclude or hinder personnel from using these channels.  DoD civilian employees 
who believe they are victims of sexual harassment are entitled to use established EEO 
procedures and their chain of command without fear of reprisal or intimidation. 

 
(2) Sexual harassment is a form of gender discrimination that involves 

unwelcome sexual advances, requests for sexual favors, and other verbal or physical 
conduct of a sexual nature.  Personnel in command or supervisory positions who use or 
condone sexual behavior to influence the career, pay, or job of a service member, 
family member, DA civilian, or Korean National is engaging in sexual harassment.  
 

b.  This command will not tolerate sexual harassment on or off duty.  An essential 
component of the POSH program in Eighth United States Army is awareness training 
and maintenance of training records.  POSH training is a key requirement for 
institutionalizing norms around human behavior in Eighth United States Army.  
Commanders should integrate and connect elements of alcohol/drug abuse and 
prevention of sexual harassment into POSH awareness training.  POSH training and 
awareness for soldiers at the unit level will be conducted semi-annually and always to 
standard.  Unit level POSH training will be facilitator-led interactive discussion in small 
groups of 15-25 personnel and a facilitator-led interactive discussion.  POSH training 
will be conducted annually for DoD civilians and local nationals.  POSH awareness 
training will be included in all replacement center orientations, NCO Academy 
instruction, and pre-command training and orientations for all commanders/leaders, 
1SGs/CSM’s and key staff personnel.  
 

c.  Providing an environment free of sexual harassment is essential to the successful 
mission of Eighth United States Army. 
 
5.  Proponent.  The Eighth United States Army EEO and EO are the proponents for this 
policy.  The EEO POC can be contacted at commercial 011-822-7913-5724 or DSN 
315-723-5724.  The EO POC can be contacted at commercial 011-9250-0753 or DSN: 
723-8446. 
 
 
 
 
 DAVID P. VALCOURT 
 Lieutenant General, USA 
 Commanding 


